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1. Basic Information 

 .................... . /................  العام الأكاديمي 

Academic Year  2024/2025 

Information system 
Program Title  

(according to the graduation transcript for this academic year): 

144 Total number of credit hours/points of the program: 

63 Total Number of Courses: 

4 levels /  4 years 
Number of academic years/levels 

(duration required to obtain the qualification): 

Information system 
Department (s) (if any) that participated in teaching the 

program: 

Computers and Information Faculty/Institute: 

Menoufia University University/Academy: 

-There are no separate majors, 

divisions, or tracks offered in the final 

year of the program 

Program majors/divisions/tracks/specialties in the final year 

(if any): 

- There are currently no external 

partnerships associated with the 

program 

Partnerships with other parties and the nature of each  

(if any): 

Dr asmaa haroun Name of Program Coordinator: 

Information system 

Program Report 

 

 

(2024/2025) 

) 
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2. Data and Statistics 

Program Instructors (on duty for the reporting year) 

Number of Teaching assistants Number of Staff members  

11 5 

Part-time  
(1 or 2 days) 

Full-time 
(at least 4 working days) 

Part-time  
(1 or 2 days) 

Full-time  
(at least 4 working days) 

0 11 1 4 

Ratio to number of students Ratio to number of students 

11:105 1:21 

Brief comment on the comparison with the numbers and ratios of the previous academic year: 

In the last academic year (2024/2025) , the same number of staff was available. The number of students where 105,  which reflect nearly the 

same ratio (1: 21) .  

 
 

Students 

Total number of students enrolled in all levels/years of the program in the reporting 

academic year: 
105 

Number of students enrolled/accepted in the first level of the program in the reporting 

academic year  
56 

Number of students (graduates) who completed the program for the reporting 

academic year: 
13 

Distribution of program graduates' grades (depending on the total cumulative) * 

Grade A+ A  B+ B  C+ C  D+ D  

Number of 

students 

1 0 2 2 2 0 6 0 

Percentage 7.6% 0 15.3% 15.3% 15.3% 0 46% 0 

19/9/2025 
Date of review and approval of program and courses’ reports 

by the Quality Assurance Unit: 

Program coordinator  
Council responsible for Program Report Approval  

(Attach the Decision / Minutes): 

19/9/2025 
Program Report Approval Date: 
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* In case that the grade distribution model differs from program bylaws, it should be replaced by the actual 

distribution as in bylaws  

Brief comment on the procedures and places of field training in which students were trained 
during the reporting academic year (if any): 
A total of 10 students received their field training through ITI and NTI scholarship programs for a duration of three months, 

focusing on both web front-end and back-end development, providing practical, hands-on experience aligned with the program’s 

objectives. 

3. Program Quality Assessment 

No. 
Key Performance 

Indicator 
Measurement 

Methods 
Measurement 

Timing 
Target Level 

(Last year) 

Achieved 
Level 

(for the 
current 
year) 

New 
Target 
Level 

(for 
the 
next 
year) 

1 Graduation Rate 

Academic records 

analysis  ≥ 80% 82% 85% 

2 
Employment Rate 

Alumni surveys, 

employer follow-

ups 
 

≥ 85% within 6 

months of 

graduation 
87% 90% 

3 
Student Retention 

Rate 

Enrollment 

tracking  ≥ 90% year-to-year 
91% 92% 

4 

 

Student Satisfaction 

Score 

End-of-course and 

program surveys 
 

≥ 85% 
88% 90% 

5 Employer 

Satisfaction 

Employer surveys 

and interviews 
 

≥ 80% 
84% 88% 

6 Student 

Performance in 

Core Courses 

Grade report 

analysis 

 
≥ 75% average 

grade 

79% 80% 

7 Capstone/Project 

Quality 

Evaluation panel 

review 
 ≥ 80% rated “very 

good” or above 
83% 85% 

8 Internship 

Performance and 

Feedback 

Industry 

supervisor 

evaluations 

 
≥ 85% positive 

feedback 

86% 88% 
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• Program Key Performance Indicators (if any) 

 

Comment on the results of the performance indicators in case of low target achievement: 

 

Overall, most performance indicators achieved or exceeded the target levels. However, a few areas showed slightly lower 

achievement than expected. The Student Performance in Core Courses indicator (79% vs. target 80%) reflected the need for more 

consistent academic support and reinforcement of difficult topics. Similarly, the Employer Satisfaction score (84% vs. target 85%) 

suggests that although employers are generally satisfied, graduates should further enhance their business communication and 

problem-solving skills. Action plans have been developed to address these issues through curriculum updates, additional 

workshops, and closer industry collaboration. 

• Stakeholder evaluation 

Category* Timing  

Num

ber 

of 

Parti

cipan

ts 

Means of 

Evaluation 
Strengths 

Points that need 

improvement 

9 Research and 

Innovation Output 

Departmental 

reports 
 ≥ 10 

publications/year 
12 14 

10 Program 

Accreditation 

Status 

Review by 

accrediting body 

 

Full accreditation 

95% 95% 

11 Faculty 

Qualifications and 

Development 

HR records, 

training logs 

 ≥ 90% with 

postgraduate 

degrees 

91% 92% 

12 Graduate Studies 

Enrollment Alumni tracking 
 

≥ 30% of graduates 
23% 60% 

13 Curriculum 

Relevance and 

Updates 

Curriculum 

committee 

meetings 

 

Annual review 

84% 88% 

14 

Alumni 

Engagement 

Event records, 

alumni surveys 

 ≥ 50% 

participation in 

activities 

79% 80% 

15 Program Learning 

Outcomes 

Achievement 

Outcome mapping 

and assessment 

analysis 

 
≥ 80% outcomes 

achieved 

83% 85% 
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Final Year 
Students 

End of 

 Second 

 Semester 

 (June  2025) 

 

65 
Online survey and focus 

group discussions 

strong technical 

background, good 

teamwork and 

project skills 

Need to enhance 

presentation and 

communication skills 

Teaching Staff 

End of  

Academic 

 Year 

 (sept 2025) 

 

15 

Annual 

 self-evaluation 

 and departmental  

meetings 

 

High commitment to 

teaching and 

continuous 

improvement 

Need more exposure to 

advanced IT trends and 

international publications 

Fresh Graduates 

6 months after 

graduation 

(December 

2025) 

40 Alumni follow-up survey 

High employability 

rate and practical 

readiness 

Need for better career 

guidance and soft skill 

development 

Labor market 
representatives 

(Employers) 

Annually 

(October 2025) 
10 

Employer feedback forms 

and structured interviews 

Graduates 

demonstrate 

professionalism, 

adaptability, and 

analytical skills 

Improve business 

communication and 

customer interaction skills 

Other  
(to be mentioned) 

Throughout the 

year 
10 Internal reviews and audits 

Effective program 

monitoring and 

documentation 

Need for enhanced digital 

tracking of performance 

indicators 

* https://drive.google.com/drive/u/2/folders/1jZwOHbL-Jsp5ulGxWYCqDsQs-JTDpwNi 
 

Comment on the overall evaluation of the quality of the program and the proposed 

recommendations (based on the results of the previous table): 

T he overall program quality is good, with most performance indicators meeting the targets. Students and 

employers expressed satisfaction with the graduates’ technical and analytical skills. Teaching staff 

showed strong commitment to improving learning outcomes. 

However, there is a need to enhance students’ communication and soft skills and to increase practical 

training opportunities through stronger industry collaboration.  

4. Program Enhancement  

Comment on incomplete corrective/improvement actions from last year's plan (if any): 

most of the improvement actions planned for the previous academic year were implemented 

successfully. However, a few actions remain partially completed, particularly those related to upgrading 

laboratory infrastructure and expanding partnerships with external IT companies. The delay was mainly 

due to budget constraints and administrative procedures. These actions have been rescheduled for 

completion in the next academic year, with continuous monitoring by the Quality Assurance Unit. 

 

Comment on the points that need improvement addressed in the course report plans: 
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Course reports highlighted several areas requiring improvement, mainly related to enhancing student 

engagement, integrating more practical and project-based learning, and updating course content to reflect 

emerging technologies such as AI, cloud computing, and cybersecurity. Faculty members also 

recommended increasing coordination between courses to reduce content overlap and improve 

assessment consistency. These points have been incorporated into the next year’s action plan for 

continuous quality enhancement... 

Program action plan for the next academic year (considering the results of program quality 

assessment and the course reports improvement plans)  

No. 
Priorities of 

Development  

Corrective/ 

improvement 

Actions 

Methods of 

implementation  
Responsibility Notes 

1.  

Curriculum 

Enhancement 

Update curriculum to 

align with emerging 

technologies (AI, 

bigData, data analysis). 

Review industry trends, 

consult with stakeholders, 

revise course outlines, 

integrate practical labs. 

Program Director, 

Curriculum 

Committee, Faculty 

Members 

 

2.  

Faculty 

Professional 

Development 

Improve faculty skills in 

advanced IS topics. 

Organize workshops, 

sponsor certifications, 

encourage participation in 

conferences. 

Program Director, HR 

Department 
 

3.  

Student Practical 

Skills 

Increase hands-on 

experience through 

projects and internships. 

Partner with IT companies, 

create real-world project 

opportunities, integrate 

capstone projects. 

Internship 

Coordinator, Faculty 

Advisors 
 

4.  

Infrastructure & 

Lab Upgrades 

Modernize hardware, 

software, and network 

infrastructure. 

Conduct needs assessment, 

purchase updated 

equipment/software, ensure 

regular maintenance. 

IS Department, 

Procurement Team 
 

5.  

Research & 

Innovation 

Boost faculty and 

student research output. 

Establish research groups, 

provide funding, encourage 

publication in indexed 

journals. 

Research Committee, 

Faculty Members 
 

6.  Quality Assurance 

& Accreditation 

Address gaps in program 

accreditation standards. 

Conduct internal audits, 

implement 

recommendations, monitor 

compliance. 

Quality Assurance 

Unit, Program 

Director 
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7.  Student Support & 

Engagement 

Enhance academic 

advising, mentoring, and 

extracurricular activities. 

Implement mentoring 

programs, student clubs, 

coding competitions. 

Student Affairs, 

Faculty Mentors 

 

8.  Industry 

Collaboration 

Strengthen partnerships 

with tech companies for 

training and recruitment. 

Sign MOUs, host career fairs, 

invite industry experts for 

guest lectures. 

Program Director, 

External Relations 

Officer 

 

9.  Digital 

Transformation 

Increase adoption of e-

learning tools and 

blended learning. 

Provide training on LMS, 

develop online content, 

integrate virtual labs. 

E-Learning Unit, 

Faculty Members 

 

10.  Graduate 

Employability 

Improve job placement 

rates. 

Offer career counseling, soft 

skills workshops, mock 

interviews. 

Career Services, 

Alumni Relations 

 

 

Name & Signature 

Vice Dean for Education and Student Affairs 

  

 

Name & Signature  

Program Coordinator  

 

 



 
                                                                                                                                                                                                                                                                                                                                                                                                                                    

 

 

 MENOUFIA UNIVERSITY                   انًُٕفٛخ عبيؼخ   

 & FACULTY OF COMPUTERS           ٔانًؼهٕيبد انؾبعجبد كهٛخ

INFORMATION 
         

 

Shebin El Kom, MInOUFIYa University, Tel: 048-2316189, Fax: (048)-2 220260 web site: www.mufic.com , e-mail : info@mufic.com ,  Sunday, November 16, 2025 Dean’s office Tel  : 048- 2225446, Vice Dean’s Tel: 048-2317868 ,048- 2317796, 
048-2317862 , Adminstration Tel :048-2317826 

 

 4246/4247( نهؼبو انغبيؼٙ 35يؾضش انغهغخ سلى )         

 نظم المعلومات لمجلس قسم 

/20259/  8 

فٙ رـًبو انغبػخ  8/9/2025انًٕافك  نضلاصبءٔرنـك ٕٚو ا 4246/4247انغبيؼٙ  انضبيُخ نهؼــبوػمذ يغهظ لغــى َظى انًؼهٕيبد عهغزّ 

 صجبؽب.انؼبششح ٔانُصف 
 ثشئبعخ :ـ           

 ا.و. د/ اعًبء ْبسٌٔ ػهٙ                             الاعزبر انًغبػذ ثمغى َظى انًؼهٕيبد                       

 ٔػضّٕٚ كم يٍ انغبدح الأرٙ أعًبؤْى:   

 ٛخا. د/ ؽبرى يؾًذ عٛذ أؽًذ                               أعزبر َظى انًؼهٕيبد ٔػًٛذ انكه                       

  َظى انًؼهٕيبدد / فبرٍ ػجذ انؾًٛذ خهٛفخ                                 انًذسط ثمغى                       

 د./ َغًخ يؾًٕد عؼذ انذٍٚ                                 انًذسط ثمغى َظى انًؼهٕيبد                     

 

صى ثغى الله انشؽًٍ انشؽٛى، ٔسؽـت ثبنغــبدح أػضـبء انًغهظ  –ٔاعزٓم أ.د/ سئٛظ انمغى   فبطًّ يؾًذ خهف   /ح ٔرٕنٗ انغكشربسٚخ انغٛذ

 ثبنُظش فٙ عذٔل الأػًبل ػهٗ انُؾٕ انزبنٙ: اعٛبدرّ دششع

 

 أٔلاً: انًصبدلبد :
 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      انًصبدلخ ػهٗ عذٔل أػًبل ْزِ انغهغخ.                           ( :3انًٕضــٕع سلى )

 انًصبدلخ.  نمــــــــــــــــــــــشاس : ا

 

 صبَٛب: يٕضٕػبد انًغهظ:

                                                                                                                                                                                 

                                                                                                                                                                     

انخطبة انٕاسد يٍ اداسِ انؼلالبد انضمبفٛخ ثبنغبيؼخ ثشأٌ يٕافمّ يغهظ انمغى ٔانكهٛخ ػهٙ طهت يذ الإعبصح نهًُٓذط / ( : 3انًٕضٕع سلى )

 4248-8-43انٙ  4247-8-4ٍ يذسط يغبػذ ثبنمغى نًذِ ػبو ي –اؽًذ يصطفٙ اثشاْٛى 

 

 يٕافك  انمــــــــــــــــــــــشاس :

 

انشئٌٕ انمبََٕٛخ ثبنغبيؼخ ثشبٌ رمذو ػًٛذ كهّٛ انطت ثًزكشِ  ضذِ يٍ لجم اػضبء ْٛئّ  انخطبة انٕاسد يٍ اداسِ( : 4انًٕضٕع سلى ) 

 انزذسٚظ ثبنكهٛخ ثشأٌ رٕعّٛ ارٓبو انّٛ ثبسركبة افؼبل رُطٕ٘ ػهٙ عشائى عُبئٛخ 

 

 :  اؽٛظ انًغهظ ػهًبانمــــــــــــــــــــــشاس 

 

 نهغبيؼبد  ثشبٌ دنٛم انٕٓٚخ انجصشٚخ ٔانغًؼٛخ  نهًغهظ الأػهٗ نهغبيؼبد   انخطبة انٕاسد يٍ انًغهظ الأػهٗ( : 5انًٕضٕع سلى )

 

 اؽٛظ انًغهظ ػهًب  انمــــــــــــــــــــــشاس :

 

يبعغزٛش  ثبنمغى ٔانز٘ ٚهزًظ فّٛ انًٕافمخ ػهٙ رغغٛم يٕضٕع   -انطهت انًمذو يٍ انطبنت/ يؾًذ صفٕد ػجذانؼضٚض ( : 6انًٕضٕع سلى )

 انشعبنخ 

 شبف ٔرصًٛى انكٕد انًٕنذ ثٕاعطّ انزكبء الاصطُبػٙ اكز

Detection and evaluation of AI generated code 

 رؾذ اششاف :

 ا.و.د/ اعًبء ْبسٌٔ 

 د/ فبرٍ ػجذانؾًٛذ 

 

 يٕافمّ      انمــــــــــــــــــــــشاس :

 

1



 

ػبو  انطهت انًمذو يٍ انطبنجّ اعًبء ػشفبٌ طبنجّ يبعغزٛش ثبنمغى ٔانز٘ ٚهزًظ فّٛ انًٕافمّ ػهٙ يذ يذِ انذساعّ ( :39انًٕضٕع سلى )

 4248-8-53انٙ 4247-9-3أل اػزجبسا 

 
 

 : يٕافمّ انمــــــــــــــــــــــشاس

 

 ( :39انًٕضٕع سلى )

 ثشبٌ صٚبدح انؼتء الاششافٗ ػهٗ سعبٚم انًبعغزٛش ٔ انذكزٕساِ لأػضبء ْٛئخ انزذسٚظ ثمغى َظى انًؼهٕيبد

ٔاؽذ فمذ انمغى ، ٚمزشػ انمغى صٚبدح انؼتء الاششافٗ ػهٗ سعبٚم َظشًا نؼذو ٔعٕد غٛشاعزبر ٔاؽذ فمذ ثبنمغى ٔ اٚضب أعبرز يغبػذ 

 انًبعغزٛش ٔ انذكزٕساح نكلا يٍ

 الأعزبر انذكزٕس / ؽبرى ػجذ انمبدس 

 الاعزبر يغبػذ/ اعًبء ْبسٌٔ ػهٗ 

 ٔرنك نؾٍٛ اعزكًبل انكٕادس الأكبدًٚٛخ ثبنمغى.

 ( طلاة فٕق انُصبة انًمشس نّ، ْٕٔ يب رى اػزًبدِ يٍ لجم.5ٗ يٕافمخ ثضٚبدح )يغ انؼهى أٌ انغٛذ الأعزبر انذكزٕس/ ؽبرى لذ عجك ٔؽصم ػه

 ٔػهّٛ، ٚشُعٗ انزفضم ثؼشض ْزا الأيش ػهٗ نغُخ انذساعبد صى يغهظ انكهٛخ لارخبر انمشاس انًُبعت.

 : يٕافمّ انمــــــــــــــــــــــشاس

 

ْبسٌٔ ػهٙ  الأعزبر انًغبػذ ثمغى َظى انًؼهٕيبد ثبنكهٛخ  ثًُبلشخ ٔاػزًبد رمبسٚش (: انطهت انًمذو يٍ  ا.و. د/ اعًبء 42انًٕضٕع سلى )

 انجشَبيظ

 4246/4247رمشٚش رؾهٛهٙ نُزبئظ انًمشساد نهفصم انذساعٙ الأل ٔ انضبَٙ نهؼبو انغبيؼٙ   .3

 4246/4247ٙ رمشٚش رؾهٛهٙ نُزبئظ انفشق/انًغزٕٚبد انذساعٛخ نهفصم انذساعٙ الأل ٔ انضبَٙ نهؼبو انغبيؼ .4

 4246/4247رمشٚش ئؽصبءاد عُٕٚخ نزطٕس َغت انُغبػ نكم يغزٕٖ ػجش نهفصم انذساعٙ الأل ٔ انضبَٙ  .5

 4246/4247رمشٚش ثبنًمشساد راد َغت انشعٕة/انؾشيبٌ انًشرفؼخ )يمشساد رؾزبط رذخم( نهفصم انذساعٙ الأل ٔ انضبَٙ  .6

 4246/4247ٔ انضبَٙ رمشٚش ػشض ٔيُبلشخ انُزبئظ  نهفصم انذساعٙ الأل  .7

 4246/4247رمشٚش/يصفٕفخ الإعشاءاد انزصؾٛؾٛخ ٔخطخ انًزبثؼخ نهفصم انذساعٙ الأل ٔ انضبَٙ  .8

 4246/4247انزمشٚش انغُٕ٘ نهجشَبيظ نؼبو  .7

 و 4246/4247رمشٚش رؾهٛم فبػهٛخ الإسشبد الأكبدًٚٙ  .8

و  4246/4247نؼبو   َٛٓى ػٍ عٛبعبد انزؼهٛى ٔانزؼهىرمشٚش ئػبدح رٕصٚغ اعزطلاع سأ٘ انطلاة ٔأػضبء ْٛئخ انزذسٚظ ٔيؼبٔ  .9

 ٔئعشاءارّ انزصؾٛؾٛخ

 و 4247-4246رؾهٛم اعزطلاع سأ٘ انطلاة فٙ انًمشساد انذساعٛخ نهؼبيٍٛ انذساعٍٛٛ  نؼبو   .32

 عُٕاد 5اعزطلاع سأ٘ انطلاة فٙ انًمشساد انذساعٛخ  لاخش  ظيمبسَخ َزبئرمشٚش رؾهٛم  .33

 4246/4247سأ٘ انطلاة نزمٛٛى فبػهٛخ الإسشبد الأكبدًٚٙ نهؼبو انغبيؼٙ َزبئظ اعزجٛبَبد اعزطلاع  .34

 رمبسٚش الإسشبد الأكبدًٚٙ  .35

 اعزجٛبٌ لٛبط سضب انطلاة ػٍ فبػهٛخ انجشَبيظ انزؼهًٛٙ مرمشٚش رؾهٛ .36

 (.4247–4244ٜخش صلاس عُٕاد ) ظانزؼهًٛٛخ نهجشَبيرمشٚش رؾهٛم يمبسَخ نُزبئظ سضب انطلاة ػٍ انفؼبنٛخ  .37

 4246/4247شَبيظ ػبو نهج انغُٕ٘ الأداءرمشٚش  .38

 انمشاس: اػزًبد انزمبسٚش ٔالاعزفبدح يٍ انُزبئظ فٙ رؾغٍٛ انخذيبد.

 فبرٍ خهٛفّ يذسط ثبنمغى ثًُبلشخ ٔ اػزًبد /دانًزكشح انًمذيخ يٍ (: 43انًٕضٕع سلى )

 رٕصٛف يمشساد انجشَبيظ .3

 رٕصٛف ثشَبيظ َظى انًؼهٕيبد .4

 4247/4248خطخ الأَشطخ انطلاثٛخ نهؼبو الأكبدًٚٙ  .5

 4246/4247انفصم انذساعٙ الأل ٔ انضبَٙ نهؼبو انغبيؼٙ رؾهٛم َزبئظ  .6

 4247-4246انٙ  4245-4244رمشٚش ػشض ٔ يُبلشخ َزبئظ طلاة َظى انًؼهٕيبد نلاػٕاو  .7

ػٍ انًمشساد ٔ فبػهٛخ  طلاع اساء انطلاةػهٙ اعزٔٔعبئم  يغ الاطشاف ٔ انغٓبد انًؼُٛخ ثُبء  انشاعؼخرؾهٛم َزبئظ انزغزٚخ  .8

 ٔ اعزطلاع سأ٘ اػضبء ْٛئخ انزذسٚظ ٔ انٓٛئخ انًؼبَٔخ ػٍ انؼًهٛخ انزؼهًٛٛخ ٔ ثٛئخ انؼًم انجشَبيظ

 ثبنكهٛخرمشٚش انًشاعؼخ انذاخهٛخ نهجشَبيظ يٍ ٔؽذح انغٕدح  .7



 

 رمشٚش يلائًخ انٕعبئم انًغزخذيخ فٙ انمٛبط ٔ الاػذاد انًشبسكخ يٍ كم فئخ .8

يغ انًغبنظ انًؼُٛخ ثُبء ػهٙ اعزطلاع اساء انطلاة ػٍ انًمشساد ٔ فبػهٛخ رؾهٛم َزبئظ انزغزٚخ انشاعؼخ ٔٔعبئم يُبلشزٓب  .9

 انجشَبيظ ٔ اعزطلاع سأ٘ اػضبء ْٛئخ انزذسٚظ ٔ انٓٛئخ انًؼبَٔخ ػٍ انؼًهٛخ انزؼهًٛٛخ ٔ ثٛئخ انًغزًغ

 الاعزفبدح يٍ انزغزٚخ انشاعؼخ ٔ الاعشاءاد انزصؾٛؾٛخ ػٍ أعّرمشٚش  .32

خ ٔٔعبئم يُبلشزٓب يغ انًغبنظ انًؼُٛخ ثُبء ػهٙ اعزطلاع اساء انخشٚغٍٛ ٔ اعزطلاع سا٘ عٓبد رؾهٛم َزبئظ انزغزٚخ انشاعؼ .33

 انزٕظٛف

 4247-4246رؾهٛم اعزطلاع سأ٘ عٓبد انزٕظٛف ػٍ يغزٕ٘ انخشٚغٍٛ ٔ عبْضٚزٓى انًُٓٛخ ٔ يمزشؽبرٓى نهزؾغٍٛ .34

 عبْضٚزٓى انًُٓٛخ ٔ يمزشؽبرٓى نهزؾغٍٛرؾهٛم يمبسَخ َزبئظ اعزطلاع سأ٘ عٓبد انزٕظٛف ػٍ يغزٕ٘ انخشٚغٍٛ ٔ  .35

(4244-4247) 

 4246/4247خلال انؼبو انغبيؼٙ  4245/4246َزٛغخ يزبثؼخ رُفٛز الإعشاءاد انزصؾٛؾٛخ  نؼبو -36

 4246/4247رمشٚش رؾهٛم اعزجٛبٌ ػٕائذ الاَفبق-37

 انمشاس: اػزًبد انزمبسٚش ٔالاعزفبدح يٍ انُزبئظ فٙ رؾغٍٛ انخذيبد.

 

 -:كالآتيتشأى اػتواد الاًشطة الطلاتية لقسن ًظن الوؼلوهات و هي (:22قن)الووضوع ر

  2025-2024الاًشطة الطلاتية و التذرية الويذاًي و اًجازات الطلاب في الٌشاط الطلاتي .1

 2025-2024الطلاب الوشاركيي في الاًشطة الطلاتية   .2

 2024-2023تفوق الطلاب في الاًشطة الوختلفة  .3

  يٕافمخانمشاس:

 (:تشاى اػتواد اليوم الؼلوي و خذهة الوجتوغ و اًجازات الاسر الطلاتية23الووضوع رقن)

  يٕافمخانمشاس:
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