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Developing an  Effective
Workplace Violence
Preventive  Program  for
Nursing Personnel: As a
Mean to Reduce Nursing

Turnover.
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Evaluation of Hospital Waste
Management  System in
Monoufia Governorarte
Hospitals.
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Effect of Lean Strategies
Utilization ~ Program  on
Occupational Safety for Front
Line Nurse Manager.
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Relationship between nurses
competencies and quality of
patient care at intensive care
units.
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Relationship between Work
Hazards and Quality of
Nurses Work Life at
Operating Rooms.
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Spiritual Leadership and its
Relation to Organizational
Trust among Nurses at
Menoufia University
Hospitals.
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Quality of Nursing
Documentation and its Effect
on Continuity of patient care.
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Bullying among nurses and
its effects on Nursing
Turnover Level at Menoufia
University Hospital
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Organizational  Citizenship
Behaviors and Relationship
to Internal Marketing of
Nursing Profession.
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Relationship between
Servant  Leadership  and
Innovative Work Behavior
among Nurses.




MUAP:‘_;\M o)y gisall 9 pfiaalall Jiba s Ol

(A slall daals — o palll 4S)

il

Al Adua ) o) sis
a

A salay ARty Adla ) o) gis

8y by aay
Oe b caiall Jlad
s aillal EY  Jaal)
Jsadl (] Al

o el dee e

Develop an effective
preventive  program  for
workplace  violence  for
nursing personnel as a means
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Evaluation of  Hospital
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Role of the emotional
intelligence  in  conflict
management strategies

among nurse manager
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Relationship between nurses
competencies and quality of
patient care at intensive care
units
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Relationship between Work
Hazards and Quality of
Nurses Work Life at
Operating Rooms.
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Perspective of  spiritual
leadership among head
nurses and it's relation with
nurses job empowerment.
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Nurse's compliance with
medication safety measure
and it is relation to quality
of nursing care.
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Organizational culture as
perceived by  nursing
personel at Banha and
Shebin Elkom Univeristy
Hospitals.

oA daxiad g @l )

0 S ha all
u_an ua.\..a.\l'”' Al MJM

Nursing personnel
perception and readiness
toward of triage nurse in
Emergency Department.
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Awareness and compliance
about professional ethics as
perceived by  nursing
personnel and patients.
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The Relationship between
Hospital working system
and nurses motivation in
Banha Univeristy
Hospitals.
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Nurses  perception  of
empowerment, leader
empowering behaviors and
its relations to their job
satisfaction.

?%A‘A u.a:)‘).aﬂ\ ‘ﬂ\‘)d\
Ae 5 dalanally 4a
ol (8 sl

JEEN]

Nurses' organizational trust
perception and its relation
with intention to stay
working  at Banha
Univeristy Hospital.
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Clinical rotation and role
vagueness among nurse
interns and its effect on
their self confidence.
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The relationship between
Bullying in the nursing
work environment and the
quality of work-life at Kafr
Shukr Central Hospital.
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